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Deep sector expertise in 
8 core tech verticals

Only independent 
boutique in global top 10

Partner-owned 
investment bank with 
an entrepreneurial team

Executing a wide range 
of transactions including 
Strategic M&A, PE 
Buyouts, Private 
Placements, Buy Side, 
and Carve Outs deals

One of the largest tech 
teams with over 100 
professionals in the US, 
Europe and Middle East

Over 500 transactions 
completed incl. numerous 
tech landmark deals

• 8x investment bank of 
the year

• 34x deal of the year

• 5x leadership awards
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*

Note: Selected deals
* Deals executed by Partners of Drake Star

&

A subsidiary ofA subsidiary of

a portfolio company of 

A subsidiary of

Sale of

Portfolio company ofPortfolio company of

Portfolio company of

mailto:ralf.hofmann@drakestar.com
mailto:jim.holzer@drakestar.com
mailto:maximilian.hoenig@drakestar.com
mailto:ralf.hofmann@drakestar.com
mailto:jim.holzer@drakestar.com
mailto:maximilian.hoenig@drakestar.com
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55Sources: HR.com survey

Expert - Cutting-edge, agile HR Tech stack with AI applications. 

Emphasizes integration with non-HR systems. HR has evolved from 

an administrative function to a strategic responsibility

7%

12%

30%

37%

15%

Undeveloped

Beginning

Moderately Developed

Advanced

Expert

Advanced - Comprehensive HR tools with modest descriptive 

analytics. Better alignment with business strategy, integrating HR 

functions with other business systems for strategic data use

Moderately Developed - Multiple solutions but they are rarely 

integrated, often redundant in larger organizations, and not aligned 

with strategy, only administration

Beginning - Specialized HR applications for recruitment, 

onboarding, and basic employee management. Some data 

sharing starts, but full integration is missing

Underdeveloped - Basic HR functions with manual processes, 

limited to record-keeping and payroll. Lacks integration and 

automation
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have at least two paid 

solutions
85%

68%
have between 3 and 7 paid 

solutions

14%
have 8 or more paid 

solutions

≥ 8

3-7

≥ 2

increased their spending on HR technology in the last two 

years, 32% of which increased spending significantly

plan to increase investment over the next two years

Sources: HR.com survey

Increases organizational and HR 

efficiency/productivity by leveraging 

technical innovation and analytical 

insights

Supports organizations’ key 

business goals and strategies well 

or extremely well 

Increases employee self-sufficiency 

and enhances their work 

experience
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62%

38%

Strategics Private Equity

LTM

Mar ´24

34%

66%

Early Stage Later Stage

LTM

Mar ´24

In the last 12 months strategic buyers made 

up more than half of the M&A activity in HR 

Tech, driven by efforts to offer holistic 

platform HR solutions to provide end-to-end 

digitalization of the HR function.

Around two thirds of invested capital was 

allocated to later stage venture funding 

rounds, as investors are increasingly looking 

for more mature assets with a clear path to 

profitability.

1) Based on deal count; 2) Based on investment volume

Source: Pitchbook
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DRAFT

11

Talent Acquisition

Sourcing

Recruitment Marketing

Selection

Suite/Engagement

Onboarding

Human Capital Management

HRIS/Payroll

Benefits

Workforce Management

Contingent Labor

Talent Management

Compensation 

DEI/Compliance

Performance & Succession

Learning & Development

Employee Engagement

HR Analytics
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HUMAN CAPITAL MANAGEMENT / TALENT MANAGEMENTTALENT ACQUISITION

Source: Capital IQ as of 31.03.2024 (equally weighted)
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▪ After an exceptional Q4 2023, 
Transactional Talent Acquisition 
segment sees only a slight uptick 
in Q1 2024. In particular, the 
announcement of First 
Advantages’ acquisition of 
Sterling, which had a negative 
impact on First Advantages' share 
price, and a 35% reduction in 
ZipRecruiter's Q1 2024 revenue 
guidance have slowed the 
upward trend.

▪ In Q1 2024, subscription-based 
HCM / Talent Management 
significantly underscores the 
upward trend from Q4 2023, 
driven by large players tapping 
into the AI business and further 
stabilizing interest rates.

Q1

2024

Q2

2022

Q3

2022

Q4

2022

Q1

2023

Q2

2023

Q3

2023

Q4

2023

(31.0%) (4.0%) 8.9% (5.8%) 11.7% (8.9%) 34.2% 3.2% 

69 66 72 68 76 69 93 96

(18.2%) (3.1%) 18.0% 10.7% 13.4% (5.2%) 5.8% 15.1% 

82 79 93 103 117 111 118 135

(16.2%) 11.5% 8.2% (10.9%) (8.8%) (2.5%) 19.7% 8.5% 

84 93 101 90 82 80 96 104

INDEX(2)

Share(1)

Price

INDEX(2)

Share

Price

INDEX(2)

Share

Price

1) Performance today vs. end of previous quarter 2) Indexed to 100 in Q1 2022
Source: Capital IQ as of 31.03.2024
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Source: Pitchbook

17

858
590 687 560

M&A
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1) Numbers display total funding as of Q1 2024 2) By number of investments in 2024
Source: Pitchbook

▪ The top 15 funded private companies have raised $10.1bn during their 

lifespan

Top 15 Best Funded Private HR Tech Companies ( raised capital in $m)1) Top 15 Most Active Financial Investors in HR Tech 20242)

2

2

2

2

2

2

2

2

2

3

3

3

5

5

6
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Sources: Pitchbook, Mergermarket, Capital IQ, DS Research

• PaySpace offers cloud-
based payroll and human 
capital management 
software with automated 
legislative updates

• By acquiring PaySpace, 
Deel will become the first 
global payroll & Employer of 
Record (EOR) with its own 
full-stack payroll engine

• Dendreo is a B2B SaaS 
software editor for training 
providers

• The acquisition of Dendreo 
significantly bolsters Septeo's 
position in the growing 
segment of software for 
training providers, building 
on its recent HR Tech 
acquisitions

• Sterling is a provider of 
technology-enabled 
background and identity 
verification service

• The acquisition extends First 
Advantage’s high-quality 
and cost-effective 
background screening, 
identity, and verification 
technology solutions for the 
benefit of both companies’ 
customers across industry 
verticals and geographies

• Developer of software 
solutions for the digitalization 
of the entire employee life 
cycle

• Through the partnership 
VEDA is perfectly positioned 
to enter the next phase on its 
growth journey to become 
the number one HR Tech 
platform for medium-sized 
companies within the DACH 
region

• Vivup is a leader in health 
and wellness benefits and 
Perkbox is an award-winning 
global benefits and rewards 
platform

• The acquisition brings 
together two like minded 
organizations with an aligned 
mission and set of values 
that will help employers to 
better care for, connect with 
and celebrate their 
employees
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Sources: Pitchbook, Mergermarket, Capital IQ, DS Research

• Developer of time 
management and planning 
software designed for 
communities and 
administration, health 
industries, and retail 
industries

• The investment will support 
the company's growth and 
expansion

• BambooHR offers a cloud-
based human resources 
software platform intended 
for small and medium 
businesses

• The investment will support 
the company's growth and 
expansion

• Deel provides a payroll 
platform designed to 
reimagine payouts for 
businesses working with 
global remote contractors

• Circle Capital’s funds are 
used for further building their 
organization and carry out 
acquisitions

• Developer of an employee 
engagement platform 
designed to reward and 
recognize employees and 
members of staff

• The funds will be used for 
acquisition purposes

• Operator of a global human 
resource management 
platform designed to help in 
international hiring

• The funds will be used to 
significantly expand its 
presence in international 
markets, such as the United 
Kingdom
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TALENT ACQUISITION
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: 
2,7x

6,6x

8,5x

3,4x

2,6x

4,4x

2,1x 1,9x 2,2x

5,6x

1,4x

61,890 38,179 6,562 2,688 1,952 1,950 1,607 1,495 1,161 1,138 522 

(2.4%) 6.2% (0.1%) (1.6%) (1.2%) 15.6% (3.0%) 11.8% (23.6%) 20.7% 6.5%

17.2% 33.8% 42.8% 30.9% 26.7% 27.3% 26.0% 16.9% 17.3% 43.0% 18.2%

Source: Capital IQ as of 31.03.2024

EV ($m)

Revenue CAGR 

2022-2024

EBITDA Margin 

2024e
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: 

15,9x

19,5x 20,0x

11,1x
9,8x

16,2x

8,1x

11,4x 12,7x 13,1x

7,5x

61,890 38,179 6,562 2,688 1,952 1,950 1,607 1,495 1,161 1,138 522 

(2.4%) 6.2% (0.1%) (1.6%) (1.2%) 15.6% (3.0%) 11.8% (23.6%) 20.7% 6.5%

17.2% 33.8% 42.8% 30.9% 26.7% 27.3% 26.0% 16.9% 17.3% 43.0% 18.2%

Source: Capital IQ as of 31.03.2024

EV ($m)

Revenue CAGR 

2022-2024

EBITDA Margin 

2024e
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Sources: Pitchbook, Mergermarket, Capital IQ, DS Research

• Untapped provides a 
recruitment platform to 
recruit engineering and data 
science students

• The acquisition significantly 
increases Podium’s  
customer base including 
world leading companies

• Otta provides an online job 
portal designed to help job 
seekers find roles at 
innovative tech companies

• The acquisition expands and 
fosters Welcome to the 
Jungle’s footprint across 
Europe and the USA

• Operator of a media news-
based recruitment platform 
intended to offer job 
opportunities mainly in the 
fashion industry

• The strategic acquisition 
expands TSI’s product 
portfolio

• Developer of an online 
recruitment platform, offering 
all-in-one services for the 
hiring cycle

• The acquisition expands ISH 
ATS business and supports 
their ambitions in the B2B 
SaaS Talent space

• Circular is a developer of a 
HR job portal, leveraging 
referrals from a network of 
companies to connect 
individuals with companies

• The acquisition expands 
SNGULAR customer and 
candidate base and brings 
in a significant community of 
recruiters
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Sources: Pitchbook, Mergermarket, Capital IQ, DS Research

• Fetcher provides a recruiting 
automation platform, offering 
recruitment services using a 
virtual assistant

• The investment will support 
the platform’s growth and 
expansion

• Phenom develops a talent 
relationship marketing 
platform that connects 
people with jobs

• Meyer Keith’s funds are used 
to continue building their 
organization

• Brix develops an AI project 
management software, 
connecting the workforce to 
global tech companies for 
both project-based and long-
term positions

• The investment will support 
the company's growth and 
expansion

• OfferZen operates a 
recruitment platform that 
helps companies hire 
developers

• The funds will be used to 
support the expansion of 
OfferZen’s platform features 
and growth

• HireEZ operates an 
outbound recruiting platform, 
offering sourcing, market 
insights and talent CRM

• The company raises  $3.1m 
to boost its operations

Investors 
undisclosed
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HUMAN CAPITAL MANAGEMENT / TALENT MANAGEMENT

Source: Capital IQ as of 31.03.2024 (equally weighted)
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423,519 219,158 102,542 67,407 43,230 16,438 11,115 10,973 9,139 3,311 2,161 1,416 985 

12.0% 7.5% 9.2% 18.8% 7.3% 17.4% 16.7% 17.7% 27.9% 23.7% 23.7% 24.5% (2.0%)

48.3% 27.2% 28.5% 6.4% 46.0% 24.1% 38.8% 28.3% 34.4% 32.3% 33.3% 15.0% 21.9%

Source: Capital IQ as of 31.03.2024

8,0x

6,0x
5,4x

9,3x
8,3x

5,5x
5,9x 6,4x 6,6x

5,1x

11,6x

6,4x

1,4x

EV ($m)

Revenue CAGR 

2022-2024

EBITDA Margin 

2024e



30

Sources: Pitchbook, Mergermarket, Capital IQ, DS Research

• AlexisHR develops a human 
resource platform, collecting 
employee data in one GDPR-
compliant place and tracking 
and approving time-off 
requests

• The acquisition enables 
Simployer to efficiently target 
the rapidly growing SMB 
business market in Northern 
Europe.

• CMI Management provides 
business management 
services serving government 
and commercial clients

• The strategic acquisition 
expands Dexterra’s IFM 
platform in the United States

• CertiPay develops a human 
resource platform, offering 
payroll, benefits 
administration, time and 
attendance and ACA services

• The investment will extend the 
platform’s product portfolio

• Mployee provides a cloud-
based human resource 
management platform, 
offering human resource 
services from vacancy to 
retirement

• The acquisition of Mployee 
will strengthen Bullhorn’s 
portfolio enabling it to deliver 
a full, end to-end, enterprise 
solution

• BelFlex provdes custom 
staffing solutions, offering 
workforce management and 
recruiting services

• Elwood Staffing will leverage 
one another's footprints and 
expertise to expand client 
offerings and target new 
markets
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• Rivet develops a workforce 
management software, 
aiding users to improve its 
construction labor 
management, build accurate 
labor plans and meet 
customer timelines

• The funds will be used to 
support the expansion of 
growth

• Benepass develops a 
benefits card software, 
offering prepaid debt cards 
and automating the 
onboarding and offboarding 
process of employees

• The funds will be used to 
expand its customer base by 
scaling distribution and 
introducing new product 
features 

• Borderless AI is developing 
a global human resource 
platform which is designed 
to onboard, manage, and 
pay international team 
members on one platform

• The funds will be used to 
expand into new markets 
and build upon its current AI 
product suite

• Zizzl Health provides human 
resource management 
services, offering to 
streamline payroll, human 
capital, and benefits

• The company raised $11.2m 
to boost its operations

• AdvantageClub provides an 
online employee rewards 
and recognition platform, 
designed to offer privileges 
and benefits by their brand 
partners to employees

• The investment will support 
the platform’s growth and 
expansion

Sources: Pitchbook, Mergermarket, Capital IQ, DS Research



32

Sources: Pitchbook, Mergermarket, Capital IQ, DS Research

• Developer of a workforce 
demographic platform, 
helping organizations 
develop, promote and retain 
female leaders

• The investment will help to 
accelerate the rollout of The 
Pipeline’s leadership and 
coaching programs

• Developer of a talent 
management platform 
intended to transform 
companies into self-
managed organizations

• The acquisition will unlock 
synergies from their 
overlapping customer profile 
and further strengthen their 
market position in the DACH 
region

• Developer of a human 
capital analytics platform 
designed to provide insights 
for building resilient teams

• The acquisition strengthens 
Culture Amp’s position as 
the market-leading employee 
experience platform and 
enhances its ability to deliver 
actionable insights and 
enable leaders to make 
better decisions, improve 
performance, and impact 
their company’s bottom line

• Developer of a cloud-based 
human resource and 
compliance software, 
offering a combination of 
online compliance and 
employee training services

• The acquisition expands 
Mitratech's portfolio and 
enables the company to offer 
the most complete and 
scalable compliance suite 
on the market

• Provider of consulting 
services, helping customers 
to implement human 
resource and people 
solutions

• The acquisition is HUDDL3’s 
latest investment in HR 
software as it continues its 
global expansion under the 
LEAD3R business unit
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Sources: Pitchbook, Mergermarket, Capital IQ, DS Research

• Developer of a 
compensation platform for 
employers intended to make 
salaries fair and competitive 

• The funds will be used to 
build on the company's work 
in market data by expanding 
the company's network of 
participating companies and 
further enhancing its 
compensation intelligence 
platform

• Developer of an employee 
engagement platform 
designed to unite companies 
and employees around their 
actions to finance, develop, 
and support their projects

• The funding enables 
strategic growth and 
operational development

• Developer of a people 
analytics platform designed 
to help create workplaces 
where people want to stay 
and grow

• The fresh capital will be 
used to further develop 
Teamspective's network- 
and relationship-aware 
solution and to support the 
expansion of the sales team 
in Finland and the USA

• Developer of recruiting and 
compliance management 
system platform intended to 
connect carriers with 
qualified Commercial Driving 
Licence (CDL) drivers

• The funds will be used for 
expansion and innovation in 
driver recruitment and 
compliance solutions, 
advancing its commitment to 
industry transformation

• Developer of people 
management software 
designed to develop leaders 
at every level of the 
organization 

• The funding enables to 
further develop products, 
strategic growth and 
operational development
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There is a LOT in this report 
Ralf Philipp Hofmann thank 
you to you and the team 

Kate Graham
Director 
Competitive Intelligence

Melanie Powell 
Marketing Specialist

Just downloaded the report. 
Awesome stuff! 

Wow, this post really hit the 
HR Tech bullseye! I couldn't 
agree more that the future of 
work lies in technology and 
talent acquisition

Alex Kouchev
Lead Product Engineer 
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Wow, this really hit the HR tech bullseye! I couldn't 
agree more that the future of work lies in 
technology and talent acquisition

Alex Kouchev
Lead Product Engineer 

Just downloaded the report. Awesome stuff! 

Melanie Powell 
Marketing Specialist
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Drake Star is an award-winning global tech investment bank that has completed over 500 transactions since 2003. The Drake Star global team of experienced professionals and senior advisors across offices in New York, 

Munich, London, Paris, Los Angeles, San Francisco, Berlin, and Dubai* focuses on mergers & acquisitions and corporate finance services worldwide in Software/SaaS, HR Tech, Digital Services, FinTech, Digital Media, 

Industrial Tech, Consumer & Retail Tech and Mobility & Sustainability.

The testimonials within were given by clients. These testimonials are no guarantee of future performance or success.  These are not paid testimonials and no material conflicts of interest exist between the person(s) providing 

the testimonials and Drake Star.

The endorsements within provide no guarantee of future performance or success. These are not paid endorsements and no material conflicts of interest exist between the endorsers and Drake Star.

This report is published solely for informational purposes and is not to be construed as an offer to sell or the solicitation of an offer to buy any security. The information herein in based on sources we believe to be reliable but is 

not guaranteed by us, and we assume no liability for its use. Any opinions expressed herein are statements of our judgment on this date and are subject to change without notice.

All product and company names are trademarks or registered trademarks of their respective holders. Use of them does not imply any affiliation with or endorsement by them.

Drake Star did not act as a financial advisor for the transactions in this report if not stated otherwise.

Drake Star is the marketing name for the global investment bank Drake Star Partners Limited and its subsidiaries and affiliates. In the USA, all securities are transacted through Drake Star Securities LLC. In the USA, Drake Star 

Securities LLC is regulated by FINRA and is a member of SIPC. Drake Star UK Limited (FRN 942020) is an appointed representative of Razlin Ltd (FRN 730805), which is authorized and regulated by the FCA. © 2024 Drake 

Star Partners Limited. For more information, visit www.drakestar.com.
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