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DRAKE STAR AT A GLANCE

WHY OUR CLIENTS CHOOSE US

5Bk
100%
TECH-FOCUSED

Deep sector expertise in
8 core tech verticals

a2
HT
LEADER IN
MID-MARKET TECH

INVESTMENT
BANKING

Only independent
boutique in global top 10

S O
-V,
INDEPENDENT

AND
PARTNER-LED

Partner-owned
investment bank with
an entrepreneurial team

i

GLOBAL REACH
COMBINED WITH
LOCAL PRESENCE

One of the largest tech
teams with over 100
professionals in the US,
Europe and Middle East

&
STRONG

TRANSACTION
TRACK RECORD

Over 500 transactions
completed incl. numerous
tech landmark deals

LA

RECOGNIZED
BY THE INDUSTRY

A 8x investment bank of
the year

A 34x deal of the year
A 5x leadership awards

g

EXTENSIVE
M&A AND
CORPORATE
FINANCE
EXECUTION
SKILLS

Executing a wide range
of transactions including
Strategic M&A, PE
Buyouts, Private
Placements, Buy Side,
and Carve Outs deals

3K DRAKE STAR

www.drakestar.com
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AT A GLANCE

CONTINUED STRONG MARKET TRACTION WITH APPEALING OUTLOOK
FOR 2024

HR Tech transactions Invested equity in HR Tech
in Q12024 in Q1 2024 (disclosed values)

250+ $2.9bn+ 78%

of organizations increased their
spending on HR technology over
the last two years, 32% of which
increased spending significantly

$28.8bn +13.4%

Global expected HR Tech Expected market growth CAGR
market volume in 2024e until 2027e

%DRAKE STAR Sources: Pitchbook, Gartner, DS Research
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DRAKE STAR MARKET INSIGHTS

HR TEAMS CAN UNLOCK FULL POTENTIAL WITH IMPACTFUL HR TECH STACKS

HR Tech stack levels within companies

Expert - Cutting-edge, agile HR Tech stack with Al applications.
Expert 15% ° Emphasizes integration with non-HR systems. HR has evolved from
' an administrative function to a strategic responsibility

Advanced - Comprehensive HR tools with modest descriptive
analytics. Better alignment with business strategy, integrating HR
functions with other business systems for strategic data use

Advanced 37%

e e e e e e e s T T s

Moderately Developed _ 30%

Beginning - 12%
Underdeveloped - Basic HR functions with manual processes,

Undeveloped 7% limited to record-keeping and payroll. Lacks integration and
. /! automation

________________________________________________

Moderately Developed - Multiple solutions but they are rarely
integrated, often redundant in larger organizations, and not aligned
with strategy, only administration

Beginning - Specialized HR applications for recruitment,
onboarding, and basic employee management. Some data
sharing starts, but full integration is missing

o DO 1R =)

B e

~50% of organizations lack mature HR technology
stacks

%DRAKE STAR Sources: HR.com survey www.drakestar.com



DRAKE STAR MARKET INSIGHTS

BROAD LANDSCAPE OF HR TECH SOLUTIONS AND NEED FOR A SOPHISTICATED TECH STACK DRIVE
INVESTMENT SPENDING

Number of HR solutions in organizations’ tech stacks Organizations’ spending in HR Tech

solutions _ _ _ _
increased their spending on HR technology in the last two
years, 32% of which increased spending significantly

85% have at least two paid t 7 8%
1](5

have between 3 and 7 paid
solutions

Ite 82%
‘ have 8 or more paid I plan to increase investment over the next two years

solutions

Benefits of a well integrated HR Tech stack

/* Increases organizational and HR , Supportsor gani zati onsa k e ¥, Increases employee self-sufficiency
i1 Ia efficiency/productivity by leveraging ‘0 ’ business goals and strategies well 008 and enhances their work
technical innovation and analytical or extremely well experience
insights
Sources: HR.com survey www.drakestar.com
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DRAKE STAR MARKET INSIGHTS

STRATEGIC INVESTORS HAVE DOMINATED INVESTOR ACTIVITY OVER THE PAST 12 MONTHS

Strategics vs. Private Equity? Early vs. Later Stage Venture Capital Funding?

m Strategics ® Private Equity m Early Stage  mLater Stage

— In the last 12 months strategic buyers made IP*‘ Around two thirds of invested capital was
qﬁp up more than half of the M&A activity in HR 6 allocated to later stage venture funding
() @ Tech, driven by efforts to offer holistic ‘ /\/' rounds, as investors are increasingly looking
A0 ® M platform HR solutions to provide end-to-end i | | I for more mature assets with a clear path to
- digitalization of the HR function. profitability.

%DRAKE STAR 1) Based on deal count; 2) Based on investment volume W GlralEsiar com
Source: Pitchbook



DRAKE STAR MARKET INSIGHTS

MOST ACTIVE PE-BACKED CONSOLIDATORS IN HR TECH (2020 - Q1 2024)
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DRAKE STAR MARKET INSIGHTS

TIVE PUBLIC CONSOLIDATORS IN HR TECH (2020 - Q1 202
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DRAKE STAR’S HR TECH UNIVERSE

COVERING THE ENTIRE VALUE CHAIN

o

Talent Acquisition Human Capital Management
Sourcing HRIS/Payroll
Recruitment Marketing Benefits
Selection Workforce Management
Suite/Engagement Contingent Labor
Onboarding

Fk DRAKE STAR
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Talent Management

Compensation
DEI/Compliance
Performance & Succession

Learning & Development

Employee Engagement
HR Analytics




REPRESENTATIVE HR TECH MARKET LANDSCAPE
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CAPITAL MARKET ENVIRONMENT

LAST 24 MONTHS SHARE PRICE PERFORMANCE
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CAPITAL MARKET ENVIRONMENT

LAST 24 MONTHS EV/LTM REVENUE
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CAPITAL MARKET ENVIRONMENT

LAST 24 MONTHS EV/LTM EBITDA
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QUARTERLY PERFORMANCE OF
DRAKE STAR HR TECH INDICES

CAPTURING THE LAST EIGHT QUARTERS

Q2 Q3 Q4 Ql Q2 Q3 Q4 Ql
2022 2022 2022 2023 2023 2023 2023 2024

After an exceptional Q4 2023,
(31.0%) (4.0%) 8.9% (5.8%) 11.7% (8.9%) 34.2% 3.2% Transactional Talent Acquisition
segment sees only a slight uptick
in Q1 2024. In particular, the
announcement of First
Advantages acqui si ti on

69 66 72 68 76 69 93 96

Sterling, which had a negative
impact on First Advantages' share

(18.2%) (3.1%) 18.0% 10.7% 13.4% (5.2%) 5.8% 15.1% price, and a 35% reduction in
ZipRecruiter's Q1 2024 revenue
guidance have slowed the
upward trend.

In Q1 2024, subscription -based
HCM / Talent Management
Share® significantly underscores the
(16.2%) 11.5% 8.2% (10.9%) (8.8%) (2.5%) 19.7% 8.5% upward trend from Q4 2023,
driven by large players tapping
into the Al business and further

INDEX@ 84 93 101 90 82 80 9% 104 stabilizing interest rates.

82 79 93 103 117 111 118 135

Price

JK DRAKE STAR arialestEn can




HR TECH M&A & PRIVATE PLACEMENT ACTIVITY

DEVELOPMENT OVER THE LAST FOUR QUARTERS WITH AN UPTICK IN M&A AND
PRIVATE PLACEMENTS IN Q1 2024

Q2 2023 Q3 2023 Q4 2023 Q12024 Q2 2023 Q3 2023 Q4 2023 Q12024

Disclosed Deal Value $m Deal Count Disclosed Deal Value $m Deal Count

transactions largest disclosed European share of private largest funding European share of
in Ql 2024 deal in Q12024 global deal making placements round in Q1 2024 global deal making
(Sterling/First in Q12024 in Q1 2024 (Borderless Al) in Q1 2024

Advantage)

Source: Pitchbook

www.drakestar.com
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INSTITUTIONALLY BACKED PRIVATE COMPANIES & INVESTORS

LIST OF BEST FUNDED PRIVATE COMPANIES AND MOST ACTIVE FINANCIAL INVESTORS IN HR TECH

Top 15 Best Funded Private HR Tech Companies ( raised capital in $m)% Top 15 Most Active Financial Investors in HR Tech 20242
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NOTABLE HR TECH M&A DEALS IN Q1 2024

& Mar 05,2024

SPACE

The Payroll and HR Benc

EV: $98m

deel.

£ Feb 24,2024

S

Sterling i First Advantage

EV: $2.2bn

& Feb 20,2024

€7
vIVUp .
Qrerkbox e Hil

EV: $161m (only Perkbox)

£ Feb13,2024
/%4,5epteo

ng

,& Dendreo

€ Jan 02 2024

EV:n.a.

EV: n.a.

PaySpace was acquired
by Deel

A PaySpace offers cloud-
based payroll and human
capital management
software with automated
legislative updates

A By acquiring PaySpace,
Deel will become the first
global payroll & Employer of
Record (EOR) with its own
full-stack payroll engine

First Advantage
announced to acquire
Sterling

A Sterling is a provider of
technology-enabled
background and identity
verification service

A The acquisition extends First

Perkbox and Vivup were
acquired by Green Hill
Partners

A Vivup is a leader in health
and wellness benefits and
Perkbox is an award-winning
global benefits and rewards
platform

Advant agglalty hi gA The acquisition brings

and cost-effective
background screening,
identity, and verification
technology solutions for the
benefit of
customers across industry
verticals and geographies

bot h

l Talent Acquisition ‘ |

Human Capital Management

| ‘ Talent Management

Sources: Pitchbook, Mergermarket, Capital 1Q, DS Research

JK DRAKE STAR

together two like minded
organizations with an aligned
mission and set of values
that will help employers to
Be@tendai@ forl, corfnect with
and celebrate their
employees

Dendreo was acquired by
Septeo, via its financial
sponsor HG Capital

A Dendreo is a B2B SaaS
software editor for training
providers

A The acquisition of Dendreo
significantly bolsters Septeo's
position in the growing
segment of software for
training providers, building
on its recent HR Tech
acquisitions

VEDA was acquired by
Investcorp

A Developer of software
solutions for the digitalization
of the entire employee life
cycle

A Through the partnership
VEDA is perfectly positioned
to enter the next phase on its
growth journey to become
the number one HR Tech
platform for medium -sized
companies within the DACH
region



NOTABLE HR TECH PRIVATE PLACEMENTS IN Q1 2024

£ Mar 01,2024

deel.

Deal Size: n.a.

Circle Capital

£ Mar 01,2024

‘0. BenefitHub’ _

Deal Size: n.a.

£ Feb 01,2024
+ octopus

ventures

remofirs
Deal Size: $25m

() Jann, 2024

vl ASYS  CAPZA

Deal Size: n.a.

£ Jan 01 2024
*Bbaomboorr:  Calm Ventures

Deal Size: n.a.

Deel raised venture
funding from Circle

Capital

A Deel provides a payroll
platform designed to
reimagine payouts for
businesses working with
global remote contractors

Capit al ™/ The funsigivdll beyuses for

A Ci

rcl e

used for further building their

organization and carry out

acquisitions

BenefitHub raised
development capital from
Inverness Graham

A Developer of an employee
engagement platform
designed to reward and
recognize employees and
members of staff

acquisition purposes

l Talent Acquisition

‘ | Human Capital Management

| ‘ Talent Management

Sources: Pitchbook, Mergermarket, Capital 1Q, DS Research
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Remofirst raised Series A
venture funding led by
Octopus Ventures

A Operator of a global human
resource management
platform designed to help in
international hiring

A The funds will be used to
significantly expand its
presence in international
markets, such as the United
Kingdom

Asys received
development capital from
Capza

A Developer of time
management and planning
software designed for
communities and
administration, health
industries, and retail
industries

A The investment will support
the company's growth and
expansion

BambooHR received
development capital from
Calm Ventures

A BambooHR offers a cloud-
based human resources
software platform intended
for small and medium
businesses

A The investment will support
the company's growth and
expansion



